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':'-*'. ".E Note: 7. Answer any fouffigitf questionsfrom Qla{a:@7.

E 2. Question No. I is'bmPulsory.
E r i ^ r , dt; {r, s'

F t a. Define Job Analysis. dft *fur .q5,.rr:,is (03 Marks)

{ b. Discuss the merits and demeriffikiternal Recruitment d1;...;i* (07 Marks)

E c. Explain different sources ofEffierhal Recruitment. "' (10 Marks)
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F'= Z A. IJlllgfentutg DeIWeen ftp$rul[meru atr(I DerEutrolr. ,S#t++;r= \uJ tYr:rrnD.,

g i b. Briefly explain the Cffir${nciden! Tgghnique wittr,}terit and demerit. (07 Marks)
EO .i ..t.f. r.. .f
S Y c. Explain the varioqp stEffiinvolved in hiring proc-gs$ (10 Marks)
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H: 2 a. Differentiate between Rffiitment and Selection. .,ryu:+ (03 Marks)
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:E + 3 a. What is Camput$Ri:cruitmentz .*'*] (03 Marks)

E Bb b. Defure inteffije.# d'nd discuss about the @tis types of interviews. (07 Marks)
,\ d * \ - -- --*tr' :--
# E c. "Job Ana.lhjs}s the corner stone for all.*Hiiman Resource Activities". Explain. (10 Marks)
4'- n r. to ts "d d,, *:c 'c !... ' ,.:ots *d '[,,,., ....*5'.

E g 4 a. what#re.%pby..t Referrals? ;ry
.4 ;{a

g E 4 a. wrra&Qf9.-ploy..t RgPTlh?- -;\ . .:.' ^ 
(03 Marks)

44 E b. What are the Legaland Ethical Cqftiderations in the interview process? (07 Marks)

I f c. Discus the various selectiop tests. .d.trq .uu= (10 Marks)
dO\8.6 \tr -: .$ffi;iq# n'4f - df $ 'o'd
E' H 5 a. What are the Referencejgdbcks? ^u*" (03 Marks)

; E b. Explain the competency Ice Berg Model, ' .. (07 Marks)

€ * c. Bxotain the variou.s st6ps in Job evolutioh process (10 Marks)
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E ; 6 a. Define Bioda&a.r s d*; ;. " (03 Marks)
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" ;. ;il;;hr-kr#haracteristics-of fu,i&nnials. ,;s. 

" (07 Marks)

3 g c. wnat 
6effi.'titpt 

involved i:J-$ltttr.rt centrernffieis? (10 Marks)
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(03 Marks)E E 7 a. What ig'Simulations? tu. "a'r' (03 Marks)

i E b. Differentiate between fiiQ fotations and Job"ffiargement with an example. (07 Marks)

1b c. *fubcuss the univers".gl, f6CIdffis comprisingthn*Slay guide charts. (10 Marks)
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EE 8 CASE SrUDY [Qgprbulsorvl .q"
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o < UrUg Wttaer the furnturqstore is in need of Regional Marketing Manager for
,.-.r e.i expansion iflft:its business acrosji I(trnataka.
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e a. As a HR Manager shprtfist the various sources of Hiring highlighting the merits of sources.
E (10 Marks)'k. (lo Marks)

b. Design a detajffiffictiorl procedure to Hire the most suitable candidate. (10 Marks)
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